President Wagoner calied on Rollin Jackson to mention the as-
sistance we had from Dan Siler on improving the website. Rollin
explained how Dan had assisted Dave Ewing in making the improve-
ments that we see when we go o the website. He gave compliments
to Dan Siter for what he has contributed to us as an organization and
also remembered with thanks Dave Ewing as our continuing web-
master. He also mentioned that he would like Dave Ewing to provide
us with a “checklist” in using our website - something to assist those
members who are not as computer literate as others. Aubray Abrams
asked if someone had provided a means of appreciation to Dan Siler
and Roliin responded that he had personally by phone and offering a
meal for such but Dan was so busy professionally he seemed not to
have much time to spare.

Next on the agenda was selecting the cities for our 2015 reunion, He
asked Rollin to read the cities presented last year. They were: Austin,
Texas which was selected for 2014, indianapolis, Kansas City and
Savannah. Bill Kerschner recommended Savannah as we were last
there 29 years ago. He pointed out some of the better features of
this city. Ron Jones then suggested that we select Milwaukee for the
2015 site. He gave a number of things that this city would provide to
us. With this, a motion was made and seconded that we vote on just
these two cities. We did and Milwaukee won by a narrow margin of
3010 25.

Among things we discussed earlier were annual dues and President
Wagoner wanted to get ideas from attendees regarding this issue.
Dues of Northwest and Eastern were mentioned with both being
higher. There was one suggestion to wait a year, advertising that we
needed to raise dues and getting suggestions from the membership.
There was a motion that in 2013 we raise our dues to $35/$17 single.
Julian Black suggested we go to an even number. Jim Baird also
thought that even number would be better for his position as treasur-
er. The maker of that motion wanted to amend his motion to $40/$20.
Marv Baker thought, as past president, that this doubling of dues
might really hurt membership. Larry Rollow also felt the same way.
Gary Dicke wanted to make sure that when we publicize the increase.,
that we explain the past dues starting with the founding in 1968 and
what incremental increases have taken place since. With a motion
on the floor, Aubray Abrams called a question, and President Wagon-
er went ahead and with the motion and a second fo double our dues
starting in 2013, the majority voted for the increase. Aubray Abrams
asked if our items for sale (shirts, caps, pins, etc.) really made a profit
for us. The answer was generally, no, as we do not sell that much
merchandise and when we do it is only at the reunion. Larry Rollow,
past president, mentioned that we order small guantities so our profit
would be minimal at best.

There were questions regarding the Annapolis reunion as to whether
we would have walking or bus tours. New president Jim Pancharian
mentioned that he had brochures and that he would be making addi-
tional trips to Annapolis to do planning. He weicomed any comments
regarding such.

There was a motion to adjoum, a second, and the meeting ended
after an approximate time of 1 hour and thirty minutes.

Respectfully submitted by:
Rollin A. Jackson, Jr., Secretary/Historian
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DP3 Chairman’s Update
What Will My Spouse Receive

Upon My Death?
November 19, 2012

Dear Rollin,

Disclaimer: While the Trustees at DP3 believe this information to be
accurate, we are not professional attorneys, actuanes, accountants
or CPAs. One should always seek the advice of competent pro-
fessionals when making important decisions conceming pension,
survivor or other benefits.

The DP3 trustees would like to thank everyone for the tremendous
response we received to last week's message to our members who
are participating in the appeal of their PBGC benefits. To our loyal
DP3 members who are not named participants in the appeal, we
thank you for your continued support and want to advise you that
going forward many of our messages will only be distributed to ap-
pealing members in order to protect the attomeyiclient privilege we
enjoy with our legal team.

While we wait for the PBGC to decide our appeal issues, we are go-
ing to brief some non-appeal related issues. Below is a summary of
a very important benefit to nearly all retired pilots - the survivorship
benefit.

Question: “What will my spouse receive upon my death?”

We constantly receive questions concerning “what will my spouse
receive from the PBGC after my death?” The following paragraphs
apply to the vast majority of DP3 members - those who chose the
“Single Life Annuity” upon retirement.

In A Nutshell:

+ Most pilots’ PBGC annuity checks will stop upon their deaths,
since most retired with a Single Life Annuity.

+  Survivors will benefit from any success DP3 has with our
consolidated appeal. Survivors will receive any increases
gained in the appeals process retroactively for the period
between September 2006 and the date of the retiree’s death.

* Most survivors will receive benefits from the Disability &
Survivorship plan (D&S plan) after the pilot dies, benefits that
may exceed their previous PBGC benefit.

+ The D&S plan remains in force for most retired pilots and
funding is currently adequate. However see the below article for
details as to the long-ten'n vuabrlnty of the plan.

» The DDPSA 100l is the best resource for

STV HGL

any and all questlons about the D&S plan.
The Disability and Survivorship Plan

The Delta Pilot Disability and Survivorship Plan (D&S plan, spon-
sored by Delta Airines) monthly income survivor benefits apply only
to pilots who retired before 2008 and who were married to their
current spouse at the time of their retirement (a spouse who married
after the pilots retirement or after a pilot became disabled are not
eligible for benefits under the D&S Plan). If a pilot elected a single
life annuity from the retirement plan, upon his death the eligible



surviving spouse will not receive any subsegquent benefit from

the PBGC. However, should the DP3 appeals be successful,
survivors will receive any increases gained in the appeals process
retroactively for the period between September 2006 and the
retiree’s death.

For those few members who elected the “Joint Life and Survivor
Annuity”, the surviving spouse will continue to receive a PBGC
benefit (reduced as determined by the PBGC and plan provi-
sions}), as well as any back pay and future benefit increases that
result from a successful DP3 appeal.

However, for those retiring before January 1, 2008, the D&S plan
will pay an eligible surviving spouse 30% of Final Average Eam-
ings (FAE) adjusted for service of less than 25 years and retire-
ment before age 60. For pilots who retired before Sept 2, 2005,
and elected the lump sum distribution, the survivor's benefit is ap-
proximately the amount of qualified and non-qualified monthly
Delta retirement annuities that the pilot was receiving prior to the
bankruptcy. If the pilot's retirement annuity prior to the bankruptcy
was $5,000/mo., then the D&S plan will pay approximately that
amount monthly to the spouse upon the pilot's death, as long as
the D&S plan is financially sound.

The Delta Disabled Pilots and Pilot Survivors Association, which
is managed by disabled Delta pilots and survivors, is the primary
source for information about the D&S plan. DP3 recommends that
retired pilots and spouses join this organization as “Future Survi-
vor Members." Much of the following is from their website

Financial Status of the D&S Plan

The latest information available to Plan Participants is contained
in the IRS Form 5500 (and accompanying financial statements)
for the Plan Year that ended on June 30, 2011. Plan Assets
increased by approximately $120 million during the plan year
primarily as a resuit of gains on investments. As of June 30,
2011, the D&S Plan had Assets valued at $1,109,694,000. Plan
Benefit Obligations decreased from the previous Plan Year figure
of $1.861 billion to $1.807 billion primarily as a result in changes
in actuarial assumptions inciuding an increase in the interest rate
(discount rate) from 5.125% to 5.50%. The bottom line is that as
of June 30, 2011, the assets available to pay benefits equaled ap-
proximately 61.4% of the Plan Benefit Obligations.

During the Plan Year, the Plan paid approximately $185.6 million
to Plan Participants and Beneficiaries (including the $60 million
expenditure for pilot sick pay), approximately $4.75 million in
insurance premiums and approximately $2.94 million in adminis-
trative, management and investment advisory fees.

Delta contributions to the Pian during the Plan Year were approxi-
mately $79.6 million, which included (1) reimbursement of $60
million that had been spent on pilot sick leave for active pilots and
(2) reimbursement for expenditures relating to disability benefits
and life insurance premiums for former Northwest pilots.

The 2012 Pilot Working Agreement stipulated that Delta will
cease drawing $50 Million annually from the D&S Trust to pay
for pilot sick leave. This stipulation may not be viewed as a major

®

gain because Delta’s required annual contribution in the amount
of 4% of free cash flow up to a maximum of $60 million ceases
after 2013; however, there now no longer is the uncertainty that
Delta’s contributions would have fully reimbursed the $50 million
spent on pilot sick leave. Under the new contract the D&S Plan
will continue to pay for life insurance premiums for active and
retired pilots, but the contract also requires that Delta continue fo
reimburse the D&S Plan for expenditures relating disability ben-
efits and life insurance premiums for former Northwest pilots.

The DDPSA website /111 20c00/kul under the “Sur-
vivor” tab has an excellent Survivor Help List link that provides
survivors with a to-do-list of items, contacts, phone numbers, etc.
that can be extremely helpful to your survivors during a stressful
time. We recommend that you save the Survivor Help List and
put it with you other important documents.,

Thank You

Thank you again for the trust and confidence you have placed in
us, and we cannot thank you enough for your steadfast financial
support and commitment.

Sincerely,

Will Buergey
DP3 Chairman

Reprinted letter from DP3 to assure receipt by all DGW members.
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surviving spouse will not receive any subsequent benefit from

the PBGC. However, should the DP3 appeals be successful,
survivors will receive any increases gained in the appeals process
retroactively for the period between September 2006 and the
retiree’s death.

For those few members who elected the “Joint Life and Survivor
Annuity”, the surviving spouse will continue to receive a PBGC
benefit (reduced as determined by the PBGC and plan provi-
sions), as well as any back pay and future benefit increases that
result from a successful DP3 appeal.

However, for those retiring before January 1, 2008, the D&S plan
will pay an eligible surviving spouse 30% of Final Average Eam-
ings (FAE) adjusted for service of less than 25 years and retire-
ment before age 60. For pilots who retired before Sept 2, 2005,
and elected the lump sum distribution, the survivor's benefit is ap-
proximately the amount of qualified and non-qualified monthly
Delta retirement annuities that the pilot was receiving prior to the
bankruptcy. If the pilot's retirement annuity prior to the bankruptcy
was $5,000/mo., then the D&S plan will pay approximately that
amount monthly to the spouse upon the pilot's death, as long as
the D&S plan is financially sound.

The Delta Disabled Pilots and Pilot Survivors Association, which
is managed by disabled Delta pilots and survivors, is the primary
source for information about the D&S plan. DP3 recommends that
retired pilots and spouses join this organization as “Future Survi-
vor Members." Much of the following is from their website

Financial Status of the D&S Plan

The latest information available to Plan Participants is contained
in the IRS Form 5500 (and accompanying financial statements)
for the Plan Year that ended on June 30, 2011. Plan Assets
increased by approximately $120 million during the plan year
primarily as a result of gains on investments. As of June 30,
2011, the D&S Plan had Assets valued at $1,109,694,000. Plan
Benefit Obligations decreased from the previous Plan Year figure
of $1.861 billion to $1.807 billion primarily as a result in changes
in actuarial assumptions inciuding an increase in the interest rate
(discount rate) from 5.125% to 5.50%. The bottom line is that as
of June 30, 2011, the assets available to pay benefits equaled ap-
proximately 61.4% of the Plan Benefit Obligations.

During the Plan Year, the Plan paid approximately $185.6 million
to Plan Participants and Beneficiaries (including the $60 million
expenditure for pilot sick pay), approximately $4.75 million in
insurance premiums and approximately $2.94 million in adminis-
trative, management and investment advisory fees.

Delta contributions to the Pian during the Plan Year were approxi-
mately $79.6 million, which included (1) reimbursement of $60
million that had been spent on pilot sick leave for active pilots and
(2) reimbursement for expenditures relating to disability benefits
and life insurance premiums for former Northwest pilots.

The 2012 Pilot Working Agreement stipulated that Delta will
cease drawing $50 Million annually from the D&S Trust to pay
for pilot sick leave. This stipulation may not be viewed as a major
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gain because Delta’s required annual contribution in the amount
of 4% of free cash flow up to a maximum of $60 million ceases
after 2013; however, there now no longer is the uncertainty that
Delta’s contributions would have fully reimbursed the $50 million
spent on pilot sick leave. Under the new contract the D&S Plan
will continue to pay for life insurance premiums for active and
retired pilots, but the contract also requires that Delta continue fo
reimburse the D&S Plan for expenditures relating disability ben-
efits and life insurance premiums for former Northwest pilots.

The DDPSA website 7/c00lkul under the “Sur-
vivor” tab has an excellent Survivor Help List link that provides
survivors with a to-do-list of items, contacts, phone numbers, etc.
that can be extremely helpful to your survivors during a stressful
time. We recommend that you save the Survivor Help List and
put it with you other important documents.,

Thank You

Thank you again for the trust and confidence you have placed in
us, and we cannot thank you enough for your steadfast financial
support and commitment.

Sincerely,

Will Buergey
DP3 Chairman

Reprinted letter from DP3 to assure receipt by all DGW members.
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